Job Title: CSG Energy & Infrastructure Sustainability Project Manager

Requisition ID 12146 - Posted 04/02/2021

Eesa

EUROPEAN SPACE AGENCY

Vacancy in the Directorate of Space Transportation.

ESA is an equal opportunity employer, committed to achieving diversity within the workforce and creating an inclusive working
environment. For this purpose, we welcome applications from all qualified candidates irrespective of gender, sexual orientation, ethnicity,
beliefs, age, disability or other characteristics. Applications from women are encouraged.

Post
CSG Energy & Infrastructure Sustainability Project Manager

This post is classified A2-A4 on the Coordinated Organisations’ salary scale.

The post is subject to rotation. At the end of the 4-year assignment, notwithstanding possible extension of the appointment, a further
assignment in an ESA establishment will be considered.

Location
ESA Headquarters, Paris, France
With a resident assignment at the Guiana Space Centre, Kourou, French Guiana.

Description

Project Manager in charge of Energy and Infrastructure Sustainability at the European Spaceport Infrastructure Office, Launch Range
Operations and Representation at CSG, Infrastructure and Value Chain, Directorate of Space Transportation.

With the objective of improving competitiveness, reducing the carbon footprint, and greening exploitation processes, you will manage a
portfolio of activities to optimise and implement energy transition opportunities at the European Spaceport, in partnership with CNES
and key internal and external stakeholders.

Duties

You will report to the Head of the European Spaceport Infrastructure Office in Launch Range Operations and Representation at the
CSG.

Duties include:

» Actively participating in developing an energy efficiency and environmental footprint strategy for the European spaceport,
including spin-ins from comparable industrial sectors and disruptive solutions;

« Partnering with CNES to identify and analyse energy industry trends and market regulations in order to proactively seek
opportunities to reduce investment and operational expenditure, minimise development and operational risks and advance
sustainability goals at the CSG;

* Proposing and defining the most suitable renewable energy production technologies (solar, wind, biomass and biomethane power
generation) and energy storage mixes to lower costs for both Launch Range and industry operations and reduce carbon
footprints, while increasing robustness and availability of the overall electrical distribution system for manufacturing and launch
processes;

» Helping develop internal business cases, including providing inputs on financial models and building relationships with external
suppliers and partners, local and regional entities and regulators, and technology providers;

¢ Helping draw up the land, water and solid/liquid propellant master plans according to ESA/STS long-term prospects and to
updates by CNES of the Energy Transition Master Plan at the CSG, while aligning them fully with the French Guiana Multi-year
Energy roadmap and ESA long-term objectives;

¢ Implementing the energy transition roadmap and energy management saving policy to improve Launch Base competitiveness
and reduce its exploitation carbon footprint;

» Following up the technical management of selected Core Launch Range Renewal activities by CNES at the CSG, in relation to its
energy component, and participating in the evaluation of tender submissions/negotiations of corresponding contracts, in close
coordination with CNES;

¢ Ensuring general technical support for implementation of ESA renewable energy initiatives on ESA-owned infrastructures;

¢ Preparing and organising required reviews/key points in collaboration with the actors concerned, and participating in key
milestones;

« Ensuring an overall on-site overview of designated infrastructure activities in order to implement in an optimised manner the ESA
contracts related to Exploitation (delegated by Value Chain Assessment and Assets Management) and Development (delegated



by Future Space Transportation Preparation) and the CSG perimeter (including manufacturing assets, BEAP and Launch
Complex assets);

« As required, helping prepare procurement documents, including assessing related deliveries (e.g. analysis of relevant scope vs
costs);

» Coordinating your activities with those of other Project Engineers/Managers from Launch Range Operations and Representation
at CSG and reporting on them regularly to your line manager.

Technical competencies

Project experience and track record in complex projects management

Knowledge of space transportation systems infrastructures and of European Spaceport
Knowledge of production and operations in an industrial setting including safety constraints
Experience in space industry and manufacturing processes

Understanding of the renewable energy sector and green mobility

French Language is mandatory

Behavioural competencies
Result Orientation

Operational Efficiency

Fostering Cooperation
Relationship Management
Continuous Improvement

Forward Thinking

Education
A Master’s degree or a PhD in an engineering discipline with experience in the production/industrial space sector is required, preferably
in project implementation and system engineering.

Additional requirements
You should also have:
* A strong interest in technical innovation and in the financing and regulation of new schemes;
+ Knowledge of the CSG exploitation processes including greening of space manufacturing processes (knowledge of the French
Guiana Multi-year Energy roadmap will be considered an asset);
« The ability to reach solution-oriented, pragmatic and timely decisions of high standard and integrity;
+ The ability to anticipate problems, take a positive critical attitude, solve complex issues and relate situations to their context.

Other information
For behavioural competencies expected from ESA staff in general, please refer to the ESA Competency Framework.

The working languages of the Agency are English and French. A good knowledge of one of these is required. Knowledge of another
Member State language would be an asset.
The Agency may require applicants to undergo selection tests.

The closing date for applications is 4 March 2021.

At the Agency we value diversity and we welcome people with disabilities. Whenever possible, we seek to accommodate individuals
with disabilities by providing the necessary support at the workplace. The Human Resources Department can also provide assistance
during the recruitment process. If you would like to discuss this further please contact us at contact.human.resources@esa.int.

Please note that applications are only considered from nationals of one of the following States: Austria, Belgium, the Czech Repubilic,
Denmark, Estonia, Finland, France, Germany, Greece, Hungary, Ireland, Italy, Luxembourg, the Netherlands, Norway, Poland, Portugal,
Romania, Spain, Sweden, Switzerland, the United Kingdom and Canada, Latvia and Slovenia.

According to the ESA Convention the recruitment of staff must take into account an adequate distribution of posts among nationals of the ESA
Member States. When short-listing for an interview, priority will first be given to internal candidates and secondly to external candidates from under-
represented Member States. (https://esamultimedia.esa.int/docs/careers/Nationality Targets.pdf)

In accordance with the European Space Agency’s security procedures and as part of the selection process, successful candidates will
be required to undergo basic screening before appointment.

Recruitment will normally be at the first grade in the band (A2); however, if the candidate selected has little or no experience, the position
may be filled at A1 level.
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